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Presentation Notes 

Slide 2 – Oregon’s response to … 

SUMMARY:  

The U.S. Department of Labor (DOL or the Department) announces the availability of up to $500 

million in grant funds to be awarded under the Trade Adjustment Assistance Community College 

and Career Training grants program (TAACCCT). These funds are available to eligible institutions 

of higher education to serve workers who are eligible for training under the TAA for workers 

program in the 50 States, the District of Columbia, and Puerto Rico.  

The TAACCCT provides community colleges and other eligible institutions of higher education with 

funds to expand and improve their ability to deliver education and career training programs that 

can be completed in two years or less, are suited for workers who are eligible for training under 

the Trade Adjustment Assistance for Workers program, and prepare program participants for 

employment in high-wage, high-skill occupations. The targeted population of this program is 

workers who have lost their jobs or are threatened with job loss as a result of foreign trade.  

The Department intends to fund multi-year grants to eligible institutions for either developing 

innovative programs or replicating evidence-based strategies. As a result of this Solicitation for 

Grant Applications (SGA), the Department is helping to ensure that our nation’s institutions of 

higher education are able to help the targeted population succeed in acquiring the skills, degrees, 

and credentials needed for high-wage, high-skill employment while also meeting the needs of 

employers for skilled workers.  

 

Slide 3 – Purpose of CASE 

In accordance with requirements of the TAACCCT, the Department intends to award at additional 

statewide impacts like shared best practices from the 3-C's, perhaps lead toward standardization 

between colleges to benefit and better serve students as they move around the state, and this 

project has positional to be a transformational in Oregon. 

 

Slide 5 – CASE model identifies and addresses 

 Most TAA-eligible folks do not enroll in training 



 Many students entering training programs do not persist to completion 

 Many unemployed individuals do not have the basic skills needed to succeed in training 

 Credit for Prior Learning is not well defined or utilized 

 Career Pathways Certificates have not been developed for all demand occupation 

 

Slide 6 – CASE targets the adult worker 

173 TAA Certification determination since Jan 1, 07 and over 18599 workers impacted…double 

the rate of TAA certifications nationally. 

 

Slide 7 – The ‘Three C’ strategy approach 

 Expand and enhance Career Pathways as a vehicle to increase credential completion and 

accelerate time to completion 

 Develop through training Career Coaches to reduce barriers so that students enroll, 

persist, complete a credential, and secure employment in a demand occupation 

 Launch development of a “portable” approach to granting Credit for Prior Learning (CPL) 

 For students and workers 

 

Slide 10 – The ‘First C’: Career Pathways 

The Goal:  

 Build Programs that Meet Industry Needs 

The Strategy:   

 Offer Career Pathway Certificate programs for emerging and demand occupations 

based on industry-driven competencies 

 How many do we currently have? 

The Outcome: 

 Create 28 new career pathway certificates 

 Enhance 24 existing career pathway programs 

 



Slide 11 – The ‘Second C’: Career Coaches 

Strategy 

 target workers who need to increase their adult basic skills and/or English language skills 

to enter CTE programs 

 Unemployed and underemployed workers who need to upgrade their skills and advance 

in their career path 

 

Slide 22 – In summary 

All 17 community colleges, 46 employers, and three state agencies have agreed to collaborate 

and share data 

Create a systemic approach to increase postsecondary certificate attainment and job 

placement in demand occupations.  

Case aligns with existing state and federal initiatives: 

 President Obama’s call for “the best educated, most competitive workforce in the world” 

 Joint Boards of Education ambitious 40/40/20 goal  

 Oregon Pathways for Adult Basic Skills (OPABS  

 ABE to Credentials  

 Oregon Student Success Plan  

 National Career Readiness Certificate  

 


